
 
 

Post title: Postdoctoral Researcher  

Salary: £30,258.00 pa (£10,086 actual salary for fixed term period)  

Hours:  Full-time, 35 hours per week or part-time, 17.5 hours per week. The days on which the 
hours are worked can be flexible. 

Contract: Fixed term, full-time for 4 months or part-time 8 months from the start date 

Location: Flexible- remote working/ in office at 39-41 Upper Oldfield Park, Bath, BA2 3LB 

Would you like to work for an organisation steeped in history but focused on the future and recognised 
worldwide as an organisation of excellence?  An organisation that promotes a healthy work/life balance 
and recognises and rewards achievements?  If so, then Norland is the place for you. 

We have recently been awarded the Teaching Excellence and Student Outcomes Framework (TEF) Gold 
standard for delivering consistently outstanding teaching, learning and outcomes for our students. In 
March 2019 we were also granted Taught Degree Awarding Powers (TDAP) by the Privy Council and 
now offer our own BA (Hons) Early Years Development and Learning degree alongside the prestigious 
Norland Diploma. 

Background: 

Norland College is planning to conduct two systematic literature reviews on topics relevant to its 

programme of studies (Early Years Development and Learning) and the nanny profession. 

The role: 

We are looking to appoint two Postdoctoral Researchers who, under the guidance and support of the 

Research Fellow, will be conducting the systematic literature reviews and potentially be involved in other 

innovative research projects relevant to Norland’s strategy and values. You must hold a PhD in  early 

years/education or related field of study (e.g. psychology, health)  

The successful candidate will have experience in conducting research, collecting primary data and 

secondary data, both qualitative and quantitative, and analysing and synthesizing findings. You will need 

to be confident in using databases for literature searches and have the knowledge or willingness to learn 

about different tools/ platforms, as required. 

You will need to be a self-starter, with the ability to get on well with people, be highly organised to meet 

deadlines and work to a high level of accuracy.  A flexible approach to work and a friendly, approachable 

nature is key to being successful in this role. 

As the successful candidates, you will have the opportunity to disseminate findings in relevant 

conferences and contribute to publications,, e.g. research-focused and/or professional practice papers,  

position papers, reflections, blogs. 

 



Norland employee benefits: 

• Competitive salaries and pay progression 

• Generous holiday entitlement 

• Free staff parking* 

*We hold a good amount of staff parking spaces at both sites and all staff are often accommodated with 

a space, there will be times when staff are asked to park off-site and this is managed on a rota basis 

To apply: 

Complete an application form available on our website and return this, along with a covering letter 
addressed to the Principal, Dr Janet Rose. The equal opportunities form and your CV are optional. 

Please send the above to HR at hr@norland.ac.uk For further information or a postal address please 
contact our HR department on 01225 904 042. 

For an informal discussion about the post, please contact Dr Theodora Papatheodorou (Research Fellow) 
on 01225 904 045 or email theo.papatheodorou@norland.ac.uk 

For further information about Norland please visit our website at www.norland.ac.uk 

Closing Date: 9 am on Monday 22 March 2021 

Interview Date: Monday 29 March 2021 

Interviews will be held via Microsoft Teams. All candidates should ensure that they are available to 
attend an interview at any time on the above date before applying, alternative interview dates and 
times are not usually able to be offered. 

Norland is committed to safeguarding and ensuring the welfare of children, young people and vulnerable 
adults.  We expect all students and staff to share this commitment. 

The suitability of all prospective staff will be assessed during the recruitment process in line with this 
commitment. All offers made will be on the condition of relevant safer recruitment checks being 
conducted and in line with the college policies and procedures. 

Norland is an Equal Opportunities employer. 
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